














Trade secrets and data protection.

Our inventions and our know-how are of particular importance
for the long-term success of our company. For this reason, VOIT
employees must protect intellectual property against unautho
rized third parties acquiring knowledge thereof or third parties
gaining unauthorized access.

We all adhere to this Code of Conduct.

In case of violation of the Code of Conduct, VOIT will undertake
appropriate measures to obtain clari cation. VOIT will try to
explain the signi cance of the values to the employee and thus
to persuade him to change his behaviour in future. In the case of
serious or particularly explicit breaches of this Code of Conduct,
disciplinary actions will be implemented within the scope of
applicable employment law.

It is hereby expressly pointed out that VOIT will categorically
cooperate with the investigating authorities if there should be an
enquiry concerning an employee or the company regarding any
criminal or administrative o ence.

In case of questions or information regarding the Code of Conduct,
VOIT employees can contact the Head of Compliance or the
responsible Compliance representative. Contact details can be
found on the respective page on the intranet.
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In case of doubt, please ask

Every employee is personally responsible for adhering to the
rules laid down in the Code of Conduct.

Questions regarding this Code of Conduct will arise time and
again. Where there is uncertainty as to the right course of action,
employees should take the opportunity to discuss the matter
with their supervisor.

If this does not result in clari cation, the Head of Compliance or
responsible Compliance representative from VOIT is available
to the employee and will also treat the matter as con dential if
requested to do so.

Adherence to and implementation of the Code of Conduct is
reviewed throughout the whole company at regular intervals.

We also take the time in everyday life to recognize and scrutinize
critical situations.

Our employees are in a continuous relationship with numerous
di erent people and organizations with di ering interests.
VOIT'’s reputation depends on how our employees act during
everyday business dealings. Personal integrity and sound
judgement are of great importance in this respect.

If you happen to be confronted by a di cult situation,

remember the following guideline: re ect, reach out, express
your concerns! In addition, you should ask yourself the following
guestions: do my actions and my decision correspond to the
relevant laws and standards as well as to the VOIT values and
standards? Is my behaviour and decision-making appropriate
and free of any con ict of personal interest in every case? Will
my decision withstand critical public scrutiny? What would it
look like in a newspaper report? Will my actions give me qualms
of conscience one day?

Your Management
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